APPIC Membership Conference May 28, 2016
Vignettes for Ethics in Education and Training (Interactive Session)

Vignette 1
Latonya, a 30 year OLD Black woman with a learning disability began her internship with great enthusiasm at a university
counseling center 2 months ago. Frances, her 53 year old White supervisor and training director, was equally excited
about having her first Black intern. However, after about 1 month, Frances started to notice that Latonya’s treatment
reports were late. In addition, in the video recordings of her sessions with clients, Latonya seemed rushed and more
focused on problem solving than in validating feelings. Frances is uncertain how to deal with these issues.
Questions: What do you feel?
What aspects of the situation create a dilemma?
What moral principles and/or ethical issues do you consider?
What additional information do you wish to have?
What are some options for action?
Vignette 2
Dr. Stephanie Fresh is a newly appointed Internship Director at BestAgency overseeing 4 interns (Josh, Bridgett, Mariya,
and Lili). The intern cohort has not bonded well during or after orientation, and Lili recently told Dr. Fresh that Josh had
been making sexual comments to her and threatened to “smash her head in” if she wouldn’t go out with her. As a
result, Lili, Bridget, and Mariya all feel unsafe around him. Josh’s supervisor also reported that he made sexually
inappropriate and harassing comments to at least 2 clients who have since requested a transfer to another therapist,
and 1 even threatened to sue the agency. In addition, the supervisor stated that Josh seems to lack basic clinical skills
and apparently has been taking client files home with him (which is clearly against BestAgency policy) since he is so
behind in his charting. After hearing these concerns about such egregious behavior from Dr. Fresh and the Training
Team, and further noting that it has not been possible for BestAgency to even bill for Josh’s services due to the lack of
chart notes, the Director of Human Relations immediately terminated Josh from the internship. Josh now complains that
he was never given Due Process as promised in the Training Handbook.
Questions:

What do you feel?
What aspects of the situation create a dilemma?
What moral principles and/or ethical issues do you consider?
What obligations are at issue; whose interests are involved in this problem?
What additional information do you wish to have? Is there a need for legal advice?
What are some options for action?

Vignette 3
Dr. O.W. Kanobi has been an Internship Director for 40 years and has begun dreaming about retirement. Leia, one of his
current interns, had read everything Dr. Kanobi had published and had long admired him from afar long before he
became her primary supervisor. However, she has noticed that he seems to cancel supervision on a fairly regular basis,
is often late when he does show up, and once during a late afternoon supervision session, she thought he might have
fallen asleep. Leia loves being on internship with her hero, and thinks she will learn much from him, but she is also
concerned about several clients who have expressed some suicidal ideation, which is not an issue she has handled
before as a therapist-in-training. Leia approaches her secondary supervisor, Dr. Solo, who has also been with the agency
many years, to see if he might give her some advice on how to handle this situation. How should Dr. Solo and Leia
approach this dilemma?
Questions:

What do you feel?
What aspects of the situation create a dilemma?
What moral principles and/or ethical issues do you consider?
What additional information do you wish to have?
What are some options for action?

